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Limits of the Employer to Dictate What Employees Post on Personal Social Media Accounts
Introduction
Employees in an organization usually find themselves posting a number of issues on their social media personal accounts. The content posted may either reflect what is going on in their personal lives or even the events that may be taking place in the organization that they work in. In recent times there has been a campaign waged by the employers in trying to limit the kind of information that their employees post on their personal social media accounts. This is a move aimed at protecting the image of the organizations and information that may be deemed sensitive for public consumption (Lam 33). This is necessitated by the fact that employees may get carried away and thus post some details that may tarnish or injure the reputation of the company. In view of this, the government has come up with several laws that are meant to guide the issue of employees posting stuff on their personal social media accounts. Employers have at times gone overboard in their efforts to regulate the content being posted by their employees and thus the laws are critical in regulating this issue.
Analysis of Argument and Position Taken
Employers have a right to monitor the kind of information that is posted by their employees on their social media accounts. This is in order for them to protect information relating to the company which may be posted by the employees. The employees may post some of the information which may be deemed too sensitive and which may cause the company to suffer in one way or another. There are also no federal laws that prohibit employers from monitoring their employees’ social media accounts, although there are provisions that limit the extent to which they can use the information on the employees (Scott 43).  An employer’s right to regulate the social media account of the employee should end at the point in which it is bound to affect the privacy of the employees. The employer’s regulation should not be allowed to go to the extent of invading the privacy of the employees. This is a personal social media and thus the employers need to monitor whether the employee has posted anything negative on the company rather than invade his or her privacy. The employee should ensure that they do not stalk the employees and respect their boundaries. 
Another point in which the employer’s regulation should end is when the actions of the employees tend to affect the undertaking of activities on the account. Some employers are rather intimidating and therefore, they end up preventing the employee from using their social accounts (Louise 333). The employees are unable to utilize the accounts due to the fear that they have in regards to the employer. This is something that restricts the rights and freedom of the employee to carry out any activity. Therefore, the employer should not be allowed to reach this point in the process of regulating the content posted by the employees. There is also the issue of concerted activity protection. The National Labor Relations Board has come up with certain laws that are meant to protect the posts made by employees on their social media accounts. The employees are allowed to post information regarding the company as long as there is a concerted activity that is meant to institute some change in the organization (Scott 48).This is something that gives the employees protection as they are able to engage in meaningful discussions regarding the issues that they face at work. Therefore, the employer’s regulation of the employee social media account comes to an end as long as the employees can be proved to have a concerted activity amongst themselves. The law allows this and as such, they are not allowed to carry out any disciplinary measures in regards to it.
Another instance in which the employers right to regulate the social media account of the employee is limited is when the employee uses the account to post stuff only related to his or her personal life and does not in any way involve the organization (Louise 333). The employee can make post based on his or her own personal life and thus, the employer has nor basis upon which they can regulate the account. The employee does not engage in making posts that touch on the company and thus there is no need to carry out further monitoring. The employers may also overdo the act of monitoring as they seek to gather out information that the employee may have posted in relation to the organization. They might find themselves making comments from time to time which may make the employees uncomfortable. Most of the employees do not feel very comfortable engaging with their employers, especially when it comes to social media and this is something that may make the employees unable to enjoy the benefits of having the social media account. This is a point that the employer’s effort to monitor the employee’s social media account needs to come to an end. The employees are allowed by law to have the account and enjoy its benefits. Therefore, the actions of the employee that makes the employee feel uncomfortable should be regulated.
Because of this, it is therefore important that the monitoring of the employee’s social media account by employers should be regulated and instances where the employers are assumed to have gone overboard identified. This is because the employer’s actions may cause an employee to be unable to be free with the social media account that he or she has. This is very wrong considering the fact that the social media accounts are personal and thus the employees should be able to have freedom while using it. It is pointless for the employees to have a social media account which they cannot utilize. There are also some employers who like to invade the privacy of the employees in order to get information on what they may be thinking in regards to the company. (Lam 38) Through this, they end up invading the privacy of the employees and access most of the information or pictures posted. 
This is an unfortunate thing as there are clear guidelines on the engagement of the employer and the employees. Employers who are allowed to have too much access on the social media accounts of the employees end up interfering with the social life of the employees (Louise 341). This is something that leads to employees refraining from their normal activities and even some up end closing their social media accounts. The employers should not be allowed to deny their employees their rights and thus the issue of end of regulation should be supported. There are those who feel that there should be more regulations when it comes to the monitoring of the social media accounts of employees. They argue that employees post a lot of information on their accounts which are somehow damaging to the companies. Therefore, they feel that stern monitoring should be in place to prevent this.
 Although this may at times be true, it is untrue to state that the social media accounts are used only for passing information regarding the organization. In fact, most of the employees hardly post issues regarding their employers and those that do normally carry out this as a result of something going on (Louise 345). Therefore, there is a need to establish the reasons for the posts made and also assess whether or not there was some of concerted activity in regards to the post. This will ensure that only the information regarding the employer are monitored and that they are fully assessed. The limit on monitoring of employee by employers will thus ensure that the employees have fun with their accounts and carry out their activity without fear or intimidation.
Conclusion
It is important to have limits to the employer’s regulation of employee’s accounts to protect the employee from suffering intimidation and prejudice from the employer. The employers can take advantage and muzzle the employees from making any post and this is something that will result in employees being unable to use their accounts. The social media accounts are personal accounts and thus should be respected by the employers. They are only allowed to check if any information regarding the company has being made and nothing more. The employees should be able to enjoy their own personal space which can only be achieved in there is a limit on the monitoring that is done by the employers.
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